Alcohol and Substance Abuse Policy
www.TURNSTILES.us, Inc. is a drug and alcohol-free workplace. The use of or being under the influence
of illegal drugs and/or alcohol is inconsistent with the behavior expected of employees. The use of illegal
drugs and alcohol and misuse of prescribed and over the counter drugs subjects employees and visitors
to unacceptable safety risks that undermine the Company’s ability to operate safely, effectively and
efficiently.
The use, possession, distribution or sale of controlled substances such as drugs or alcohol, being under
the influence of such controlled substances (drugs and alcohol) or testing positive for alcohol or any
drug including, but not limited to, inactive components or metabolites associated with the use of such
drugs is strictly prohibited while on duty, while on Company premises or work sites or while operating
the Company’s equipment or vehicles.
Our Company participates in post-offer, random and post-accident drug and alcohol testing. If injured
on the job you may be expected to participate in a drug and alcohol test immediately following the
injury.
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EMPLOYEE CONSENT FORM
I hereby acknowledge receipt of www.TURNSTILES.us, Inc., Drug-Free Workplace Policy regarding drugs
and alcohol. I have read and understand this policy. I understand that the refusal to submit to any drug
testing required by this policy or a positive test result is grounds for disciplinary action up to and
including termination. Furthermore, I authorize the release of the test results to my employer, and/or
on post-accident tests, the Company’s workers compensation insurance carrier and understand that
refusal to release these results is grounds for disciplinary action up to and including termination. I
understand that if I test positive for alcohol or drugs including, but not limited to, inactive components
or metabolites associated with the use of such drugs following an on the job accident, I may be ineligible
for worker’s compensation benefits or have benefits reduced by 50 percent as allowed by Colorado law.
I recognize that the Company’s policy on drugs and alcohol does not constitute an expressed or implied
contract of employment.
As a condition of continued employment, employees must sign the attached consent form and comply
with the policy.
I have read and understand this policy and will abide by it as a condition of my employment.

EMPLOYEE NAME: ________________________________________________________
SOCIAL SECURITY NUMBER: _________________________________________________
EMPLOYEE SIGNATURE: __________________________ DATE: _____________________
WITNESS SIGNATURE: ___________________________ DATE: _____________________
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(1)
Where the employee fails to obey any rule or policy adopted by the employer relating
to a drug-free workplace or the use of alcohol or non-prescribed controlled drugs in the workplace, the
compensation and death benefit provided for herein shall be reduced fifty percent if the injury was
sustained in conjunction with the use of alcohol or non-prescribed controlled drugs.
(2)
If, however, the use of alcohol or non-prescribed controlled drugs in violation of the
employer’s rule or policy is the proximate cause of the injury, then the benefits or compensation
otherwise payable under this chapter for death or disability shall be forfeited.
(3)
The voluntary use of alcohol to the percentage of blood alcohol sufficient under
Colorado law to constitute legal intoxication shall give rise to a rebuttable presumption that the
voluntary use of alcohol under such circumstances was the proximate cause of the injury. A
preponderance of the evidence standard shall apply to rebut such a presumption. An employee’s refusal
to take a test for alcohol or a non-prescribed controlled substance, at the request of the employer shall
result in the forfeiture of benefits if the employer had sufficient cause to suspect use of alcohol or a
non-prescribed controlled substance by the claimant if the employer’s policy clearly authorizes postinjury testing.
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